Po604010 rinoTe3010 HAIOTO JOCHIKEHH OYyJI0 NPUUHITO TBEPIKEHHS MPO
3HAYHUU CTYIIHb BIUIMBY HA MPUXWIBHICTB JKUTEIIB JO Koomepali Takux (pakTopiB
AK: COLIIAJIbHO HampaBjieHa AiSUIbHICTh KOOIEpPAaTUBIB, CTBOPEHHS J0JAaTKOBHX
poOoYMX MiCIlb, PIBEHb OCBIYEHOCTI Ta MOIH()OPMOBAHOCTI HACEIECHHS, MOXIIUBICTh
OTPUMATH J0JIATKOBUN MPUOYTOK.

B xoni ananizy aHkeT OyJ0 BUKOPHUCTAaHO CTATHUCTUYHI METOAM OOPOOKH
iHpopMarlii, Kl BKIIOYAIA aHali3 Koe]iluieHTIB Kopemsuii Ta moOyaoBy Mojenei
OaratodakTopHOi perpecii.

OTtpumani pe3yiabTaTH YaCTKOBO MIATBEPIUIU pobouy rinore3y. CTaTUCTUYHO
3HAUYIIMMH JJIsI BU3HAUYEHHS CTYNEHIO MPUXWIBHOCTI 10 Koormepallli BUSBUIUCS
piBEHb OCBITH, PO3YMIHHS BaXJIMBOCT1 KOOTEpalii 1Jisi pO3BUTKY CEUIIIA.

[loOynoBani wmoneni OararodakTopHOi perpecii Ha JIOCTaTHBOMY piBHI
3HAUYIIOCTI MIATBEPIUIN 3HAYMMICTh TaKUX (PAKTOPIB SIK PO3YMIHHS BaKJIMBOCTI
Koorepalii Ta piBHS OCBITH pecnoH/ieHTiB. [lopsan 13 nuM KoedillieHT AeTepMiHalil
MOJIeJIl BUSIBUBCSI HEJOCTATHBO BHCOKHUM, III0 O3HAYa€ ICHYBAHHS IHIIUX (PAKTOPiB,
110 BIJTUBAIOTh HA CTYIIHb MPUXUIBHOCTI HACEJIEHHS O KOONEPATUBHOTO PYXY.

OpnHak, BUSIBICHUX 3aKOHOMIPHOCTEH JOCTAaTHBO, MI00 3pOOUTH MPUMYLICHHS
PO HEOOX1IHICTh MPOBEJIEHHS P03’ ACHIOBAJILHOT POOOTH CEpel HACEJICHHS 13 METOIO
MIO>KBABJICHHS IpOIECiB PO3BUTKY Koorepartii B YKpaTHCBKOMY
CUTBCHKOTOCIIOIAPCHKOMY CEKTOPI.
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HUMAN CAPITAL DEVELOPMENT IN THE CONTEXT OF FORMING
THE ECONOMY OF KNOWLEDGE

Jureviciene D., Dr., Prof.
Mykolas Romeris University (Lithuania)

In a post-industrial society which is identified as a «knowledge society»,
services that are designed to meet the ever-more diverse needs of people and society
become the main value. This requires the change of technology to the scientific and
intellectual, key productive resources for which are information and knowledge [1,
p. 84]. Such transformation implies an increase in the role of human capital and
innovation in the formation of knowledge economy, which is closely and inseparably
linked with entrepreneurial initiative [2, p.137].

The founder of the human capital theory is Theodore Schultz, an American
scholar, economist, professor at the University of Chicago, who first used the phrase
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«human capital» [3]. In his studies on the example of America, and rapid recovery in
post-war Japan and Germany, he proved that the prosperity of the state is not based
on the real capital (minerals, banks richness), and the human capital (educated and
healthy people in the country) [4]. From these studies the «theory of human capital”
started, which received international recognition, as evidenced by the award of the
1979 Nobel Prize in Economics for «pioneering research of economic structure of
developing countries».

The most productive follower of T. Schulz was Gary Stanley Becker, who in
his writings «Investing in human capital: theoretical analysis» (1962) [5] and
«Human capital: theoretical and empirical analysis with a special emphasis on
education» (1993) [6] gave a holistic scheme and explained human behavior from an
economic point of view. The scientist argued that investing in human capital is more
profitable than investing in securities. Becker was the first to make a statistically
correct calculation of the investment in education efficiency. For his research results
in 1992, he received the Nobel Prize in Economic Sciences «for having extended the
domain of microeconomic analysis to a wide range of human behaviour and
interaction, including nonmarket behaviour».

The following scientists have made a significant contribution to the formation
of the human capital theory in modern science: O. Grishnova has thoroughly
investigated problems of the human capital formation and development at various
hierarchical levels of economic system and determined the factors of its growth at
these levels; has substantiated the interconnection of human capital with intellectual
and social capital, proposed approaches to evaluation; has identified ways to preserve
human capital in a crisis [7; 8]; N. Azmiuk has discovered the factors of formation
and development the human capital innovative forms [9]; V. Kovalchuk has defined
human capital as a powerful factor in the innovation development of economy and
proposed an organizational and economic mechanism for investing in human capital
in the context of globalization processes intensification [10]; O. Mazina has proposed
an approach to assessing the value of human capital taking into account the risks of
its dissipation and the possibilities of its preservation and development [11];
O. Levchenko, D. Plynokos, O. Tkachuk have made suggestions on the main
directions of innovative influence on the processes of human capital formation and
development in Ukraine [12]; A. Osiychuk has highlighted the role of the institutional
system in the human capital formation and development [13]. Human capital is
closely connected with socio-economic development and is one of the determinants
of such development in the works of modern scientists. At the same time, the
problems of human capital development in the modern conditions of knowledge
economy formation, which is possible in case of creating certain prerequisites at
different hierarchical levels of the economic system, are still unresolved.
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