strategy should take no more than three months.

Consider in more detail the above steps for strategy development [1]:

1. Assessment of investment needs and potential of the region, audit of
the region:

— Research of overseas investment trends and external factors: global and
regional trends of overseas investment show “who”, “where” and “why” invests
and help to identify the most promising areas.

— Carrying out a SWOT-analysis of the area. Identifying strengths and
weaknesses, as well as threats and opportunities gives a dynamic picture of current
and future disadvantages and advantages of the area from the point of view of
investors.

— Competitor analysis: using SWOT-analysis of the area, you can compare
your region with competing regions.

2. Purposeful search for investors by industry and geography,
identification of promising groups of investors:

— Development of “long” list of industries. The initial list should include:
industries already operating in the region; industries operating in competing
regions or similar regions; a realistic “wish list” for areas of interest; industries in
which overseas investment is particularly important.

— Analysis of the characteristics of sectoral sectors. It is necessary to analyze
the structure of each industry, major players and trends to assess the likelihood of
investment and understand the goals of investors in the process of investing abroad.

— Assessment of the compatibility of the industry with region. Each industry
needs to be assessed in terms of its compatibility with national development goals
and local characteristics.

3. Development of marketing strategy plan:

Development of document that should define: promising countries-investors;
marketing methods to attract investment; necessary changes in the organizational
and staffing structure, changes in partnerships; budget and funding for three years.

The investment attraction strategy should be developed regardless for
approaches used to develop it. The development of strategy is fundamental
importance, as it allows concentrating limited resources in those areas that may be
interest to potential investors. This increases the chances of success for attracting
overseas investments.
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THE CAUSAL COMPONENT IS NOT THE READINESS OF GRADUATES
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The Order of the Cabinet of Ministers of Ukraine Ne660 dated 19.09.2018 "On
approval of the Concept of training specialists in the dual form of education” provides
for the creation of an appropriate national system of education and training [1].

The Concept identifies a list of manifestations of the problem of insufficient
level of readiness of many graduates of higher education institutions and vocational
education for independent professional activity in the first jobs, in accordance with
the received education. Presentation of the list of manifestations of the problem and
factors are presented in Table 1.

Table 1 — Causal component of unwillingness of graduates to independent
activity

Influencing factors Manifesting problems

- non-orientation of formal education to - unwillingness of graduates to work in
the development of applicants for education | the specialty;
competencies demanded by employers; - dissatisfaction of the labor market

- limited opportunities to receive education | with the quality of education, which leads to
outside of educational institutions; the need for additional training in the

- insufficient funding for educational | workplace, the expansion of the training
institutions to create a modern material and | system in enterprises;
technical base and the formation of practical - low level of work of educational
skills in participants in the educational process; institutions, including inefficient use of

- lack of a significant part of scientific and | budget funds, as evidenced by the excessive
pedagogical and pedagogical staff competencies | number of graduates of educational
necessary for the formation of relevant practical | institutions who do not work (often do not
skills in applicants for education; plan to work at all) in the acquired profession;

- lack of reliable information about current - inefficient use of the best time for
and future needs of employers in the competence | training of students on the acquisition of
of employees; professional competencies;

- Insufficiency or complete absence of - setting requirements for the presence
modern equipment and technologies in | of experience of independent professional
educational institutions, the use of which is | activity (work experience) for graduates of
necessary for the training of specialists; educational institutions who are employed for

- the difficulty of attracting to teaching in | the first time.
higher education professionals with practical
experience, with a salary that corresponds to
their qualifications, due to the fact that staffing
requirements in higher education provide
benefits for teachers with degrees;

- non-inclusion of most educational
institutions (which have mainly the status of
budgetary institutions) in modern market
relations and uncertainty of the mechanism of
cooperation in the field of public-private
partnership, which affects the preparation of
applicants for independent professional activity
in a market environment.
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Generalized by authors based on [2].
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CYUYACHUMU CTAH TA HLJISXHU NIJIBUIIEHHA EHEPTETUYHOI
BE3INEKU YKPAIHU B I''IOBAJIBHUX YMOBAX

Apmvomosa A. B., k. m. H., doyeHm
Hayionanvnozco aepoxocmiunozo ynieepcumemy im. M. €. JKykoecvkozo « XAI»

B ymoBax Kpu30BOro 1 MOCTKPHU30BOIO PO3BUTKY CBITOBOi €KOHOMIKH MJis
KOXHOI Jiep>KaBa HEOOX1IHOKO YMOBOIO ICHYBaHHSI € BHMKOPUCTaHHSI €HEprii.
OcTaHHIM YacoM JIOCTaTHE Ta EKOHOMIUYHO €()eKTUBHE 3a0€311€UeHHs €HEPTeTUUHUMU
pecypcaMu €KOHOMIKM KpaiHHM € 3alOpyKOI0 €HEepreTMYHOi Oe3NleKku, a MoAli, 110
B1IOYBalOTbCSI HA CBITOBOMY €HEPreTMYHOMY pHUHKY W€ pa3 3acBIIUYYIOTh
aKTyaJIbHICTh JTAHOT IPOOJIEMH.

3Ha4YHMUI HAYKOBUM BHECOK Y JOCIIIPKEHHS MNPOOJIEM €HEPreTUKH Ta MUTaHHS
EHEepPreTUYHOI Oe3MeKu 3poOMiIM BITUM3HSAHI Ta 3apyODKHI BueHi, 30kpema, JI. C.
Tapaesceka [1], P. FO. Mamii [2], O. C. Mamok, B. Lommarep ; VY. ®ennep ,
O. AmnicimoBa, C. bopunens, II. Kpyrman, A. Mensnuk, P. MoTopuHs, C.
Hikomnaituyk, M. I1e6po, T. CaBuenko, O. Cynnosa, A. llksap, B. FOpunmmn, Ko3ak
JI.C., Ta 1H1mI.

VYkpaina Mae 1ocuTh CKIaaHUI ycTpid y eHepreTuuHiif cdepi. Hama nepxasa €
IMIIOPTEPOM Ta TPAH3UTEPOM NMPUPOAHUX €HEPTETUYHHMX PECYpCiB, Ta OJHOYACHO €
EKCIIOPTEPOM BUPOOJICHUX EHEPreTUUHUX pecypciB. ToMmy g YKpaiHu eHepreTuiHa
Oe3reka € OCHOBHOIO YMOBOIO ii ICHYBaHHS SIK CAMOCTIHHOT JIep»KaBHU.

Enepretnuna Oe3meka - 1€ Takuid CTaH EKOHOMIKM, SIKUN 3abe3redye
3aXMIIEHICTh HAIlOHAJIbHUX I1HTEPECIB y €eHepreTuyHid cdepi Bi HaABHUX 1
MOTEHIIMHUX 3arpo3 BHYTPIIIHBOIO Ta 30BHIIIHBOIO XapakTepy, MAa€ 3MOry
3a/I0BOJIBHSTH  peajibHI TNOTpeOM B  MAJMBHOCHEPIeTHMYHUX pecypcax  JJid
3a0€3MeUeHH JKUTTEIISUIBHOCTI HACEJICHHS Ta HAAIMHOTO  (PYHKI[IOHYBaHHSA
HaIllOHAIBHOT €KOHOMIKM B PEXHMMax 3BHYANHOTO, HAJA3BUYAHHOIO Ta BOEHHOIO
CTaHy. A y 3B 53Ky 3 030aBJIEHHSAM HAIIOL Iep)KaBU Y JOCTYII A0 OKPEMUX JUISTHOK
MOpPCBHKOTO MmIenb(dy, Ha SKUX 3IIHCHIOBaBCA BUIOOYTKY EHEPropecypcis,
B1IOYBA€ETHCS YACTKOBA pPYHHAIllSI €HEPreTUYHOTO KOMIUICKCY YKpaiHH, 30Kpema
¢Gi3uvHEe 3HUINEHHS OKPEeMHUX O00’€KTIB €HeproreHeparlii Ta TEIUIOBOI TeHepailii,
BYT'UIbHOI TPOMHCIIOBOCTI, a TaKOX JESKOi EHEePreTHYHOl 1HMPACTPYKTYpH Y
OKpeMHuX 00nacTsx KpaiHu. Bce 11e B CyKyNMHOCTI MiIpUBA€ €HEPreTHUHY OE3IeKy
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