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MOJIEJJMPOBAHHUE D®PEKTUBHOI'O B3AUMOJIEVCTBUSA
PABOTHHUKA C OPTAHU3ALIUMOHHBIM OKPYKEHUEM BU3HECA
Jvicanoea A.M. cmapwiuii npenooasamens
XapvKoecKuil HAUUOHATLHBLIL ABMOMOOUIBHO-00PONHCHBLIL YHUBEPCUM e
Ilaxomosea JI.B. accucmenm
XapvKoecKuilt HAUUOHATLHBLIL ABMOMOOUIBLHO-00PONCHBLIL YHUBEPCUM e

IlocranoBka mpodaemsbl. [ oOecrneueHuss peanu3alvu — CTpaTeruu
UCIIOJIb30BaHMS YEIIOBEUECKOr0 MOTCHIIMAIA B OM3HECE BaXKHBIM BOIIPOCOM SIBJISIETCS
obecnieueHue  IG(PEKTUBHOTO  B3aUMOJCHUCTBHS  KaXJIOro  pabOTHHKA U
OpPraHU3allMOHHOTO OKpYXKeHus Ou3Heca. CMbICH 3()D(PEKTUBHOTO B3aMMOJICHCTBUS
pabOTHUKA C OPTaHM3AIMOHHBIM OKPY)KCHHEM COCTOWT B TIOMCKE M HaXOXKJICHUU
OTBETa Ha BOIMPOC, YTO B OTJEIHLHOM paOOTHHUKE ompenenseT ero 3¢hHEeKTUBHYIO
peanu3aiyioo B TPYJAOBOM KOJUICKTMBE, a TaKXKe KaKhe XapaKTCPUCTHUKU
OpPraHU3allMOHHOTO OKPY)KCHHS BIUSAIOT W, B KOHCYHOM HTOrE, OMNPEIACIIIOT
3¢ PeKTUBHOCTH PabOTHI KaXK10r0 paboTHUKA B Ou3Hece [1].

[Ipy >TOM Ba)XHBIM BOTPOCOM SIBJIICTCS OMPEJCICHUE CaMOTO TTOHSATHS
OpraHU3allMOHHOE OKpYXEHHUE, KOTOpbhle, KaK M3BECTHO, BJIHUSET HA KaXIOTO
paboOTHHMKA TPYIOBOTO KOJUIEKTUBA 4Ye€pe3 BBHINOJHSAEMblEe pPAOOTHHUKOM  €ro
dyHKIIMOHANIbHBIE 00s3aHHOCTH. HeMaloBaXXKHBIM d3JEMEHTOM TIpU H3Y4YEHUU
3¢ ()EeKTUBHOTO B3aUMOJEUCTBUS PAOOTHUKA C OPraHU3AIMOHHBIM OKPY>KEHUEM,
BBICTYIIAE€T IIEHHOCTHAs OpUEHTalMs pPabOTHHKA, OTpa)karolas ero MoTpeOHOCTH,
PUBOJISAIINE K JOCTHKEHUIO TTOCTABIIEHHBIX PAaOOTHUKOM Iieliel B Ou3Hece.

NMeHHO »TH JBE  COCTaBISAIONIME, T.€. OTIACIbHBIH pabOTHUK U
OpraHu3allMOHHOE  OKPYKEHHE, JOJDKHBI ~COXpaHSATh TPU  B3aUMOJCHCTBUU
HEKOTOPHBI OalaHC, KOTOPBIA MOXKET OBITh 0XapaKTEPU30BAH CTETICHBIO BBHITOJHEHUS
HEKOTOPBIX OKHJIaHUW OTHOCUTEIHHO BBISBICHHBIX CTOPOH B3auMojecTBus. Takue
OXKHMJIaHUS ~MOTYT OBITh PAacCMOTPEHBI Kak  (aKTOphl, 0OECTICUMBAIOIINE
MojeaupoBaHue 3P(HEKTUBHOTO B3aMMOJCHCTBUS PAa0OTHUKA C OpraHU3allMOHHBIM
OKpYyKeHHeM [2].

AHaJIM3 NMOCJeIHUX HMCCJIeA0BaHMH M nyOamkaumid. B oredecTBeHHON U
3apyOeKHON JHTEepaType OOCTATOYHO IIOJIHO OCBEIICHBI BOIMPOCHI, CBSI3AHHBIE C
npobieMoli  TOCTpoeHHS  3(PGEKTUBHOrO  B3aMMOJICUCTBUSA  PabOOTHHKA  C
OpraHW3allMOHHBIM OKpYyXeHueM OusHeca. [Ipobrmema, obecrmedeHus B3aWUMHOCTH
3 GeKTHBHON peaau3anuu OTACIHPHOrO pabOTHUKA B OM3HECE, JIOCTATOYHO IIMHPOKO
ompejieNieHa B padoTax TaKuX 3apyOeKHBIX aBTOpPOB Kak Bynkokx M., XappuHrToH
Jlk. u gap. B dYacTHOCTHM, paccMOTpeHBI TaKW€ BOIPOCHI KakK JHWYHOCTHBIC
XapaKTePUCTUKH PAOOTHUKOB TPYAOBOTO KOJUIEKTHBA, MOTPEOHOCTH M MOTHBBI HX
JIeSITETHbHOCTH.

WNnenTudnapie BOMPOCH PacCMOTPEHBI B pabOTaX OTEUECTBEHHBIX YYCHBIX,
Hanpumep, [lanexa FO.U., Hukudopenko B.I"., Jlaganosa N.JI. u np.
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OO0beMHBI  aHAIU3 KOMMYHHMKAIIMOHHOTO TIPOIEcCa, peaJu3yeMoro B
TPYJOBOM KOJIJIEKTHBE, NpHBEAEH B paboTax aBTOpoB MeckoHa, AjnbOepra u
Xenoypu.

Bomnpocs! addextuBHOM peanuzanuu pabOTHUKOB B OM3HECE SABIISIIOTCS BeChMa
aKTyaJbHBIMU U TPEOYIONTUMHU JATBHEHIIIEr0 pACCMOTPEHUS.

Hepemennsie cocraBiasomme o0meid mnpodaembl. IIpuopurerHoi
COCTaBJIAIONIECH 00Iel npobiemMbl MoAeIUpoBaHUs Y(HPEKTUBHOTO B3aUMOJICUCTBUS
pabOTHUKA C OPraHU3aALUOHHBIM OKPYXEHHUEM SIBJISIETCSI ONpE/IeTICHNE U TalIbHEeIIee
M3YUYEHUE CYTH TOHATHUS OPTraHU3allMOHHOTO OKPYXKEHHUsS OW3Heca, YCTaHOBJICHUS
XapaKTEPUCTUK OTHOCUTEIILHO OPraHU3allMOHHOTO OKPYKEHHUS U  BBISIBJICHUS
dakTopoB, omnpenensomux ero 3dpdexTuBHyr0 peanuzamnuio. Kpome artoro,
JIOCTATOYHO MAaJIOM3YYEHHBIM BOMPOCOM  SBJISIETCS IIEHHOCTHAsi OpHEHTAIUS
paboTHUKa B Ou3Hece, ompenensomnias OJ0K BOZHHUKHOBEHHUS W OJIOK peanu3aiuu
MBICJIEH, JEUCTBUM M TIOCTYNKOB JIMYHOCTH, 3aJCHMCTBOBAHHOW B KOHKPETHOM
Ou3Hece.

dopmyaupoBanue ueded crarbu. [lpu MomenupoBaHuM —TIporiecca
3 PEeKTUBHOTO B3aUMOJCHCTBHS paOOTHUKA C OPTraHU3aIMOHHBIM OKPYKEHHUEM
Ou3Heca TpeACTaBIseTCS HEOOXOAUMBIM PEIIUTh CIEAYIONIHNE BOIMPOCHI, KOTOPHIC
MOKHO 0003HAYUTh KaK II€JIM, & UMEHHO: - OIpeJeJeHre poliecca B3auMOICUCTBUS
paboOTHUKA U OPTaHU3AIMOHHOTO OKPY>KEHUs OM3Heca Kak KOHTUHYYMA; - BBISIBICHHE
CYyTH TIOHSTHSI OPraHU3AIMOHHOT'O0 OKpY>KEeHUsS Ou3Heca; - OINpeiesieHHe Mpoliecca
B3aMMOJICHCTBUS PAaOOTHHKA C OpraHU3allMOHHBIM OKpY)KEHHEM Ou3Heca Kak
JUHAMUYHOTO TIPOIECCa; - BBISIBICHUE (PAKTOPOB, OMPENEISIOMUX OXKHUIaHUE
paboOTHUKA TPYJOBOTO KOJIJIEKTUBA; - BBISIBIEHHWE (DAKTOPOB, OMPEIEISIONUX
OKUJIaHUSI OPTAaHU3AIIMOHHOTO OKPYKEHHUS.

N3n0:xeHue OCHOBHOro Matepuajia uccienoBanusi. OOIIEHU3BECTHO, YTO
ONHOW W3 BaXHEUMHX TMpodiieM dSPGEKTUBHOW CTpATETHU  HCIIOIb30BAHUS
YeJIOBEYECKOro TMOTEHIMada B OusHece sBIsIETCS OOecrnedeHne BO3MOKHOCTU
a(hPeKTUBHON peanu3anuy Kak10ro paboTHUKA KOHKPETHOTO Ou3Heca. B aToi cBsa3u
MpEeACTaBISAETCS HE0OXOTUMBIM MOCTPOCHHE MOJEIN s hexTUBHOTO
B3aMMOJICHUCTBHS paboTHHMKA ¢ OuszHecoM. Takas Mozens MpeArnoiaraeT, NpexkIe
BCET0, BBISIBJICHHE CYTH B3aMMOJICHCTBUS pabOTHUKA C OM3HECOM, a TaKke On3Heca ¢
pabotaukoM. [Ipu sToM paccmarpuBaemasi Moaelb dHPEKTUBHOTO B3aUMOJICHCTBUSA
paboTHUKA ¢ OW3HECOM SIBISICTCS NWHAMUYHBIM SIBICHHUEM, TaK KaK M OTICIbHBIN
pabOTHUK, M KOHKPETHBIM OM3HEC, B KOTOPOM 3aJ€CTBOBAH JaHHbIA pPaOOTHUK,
SBIISTFOTCS  CAMOPAa3BHUBAIOIIMMUCA CUCTEMaMH, OOECMEYMBAIONIUMU TPU ITOM
omnpeaeIeHHbIN reHe3uc [3].

[Ipomecc B3aMMONEWUCTBHS KaXXJIOTO pPaOOTHWKA C OWM3HECOM TMPENCTaBISET
coOOW  KOHTHMHYYM,  ONPEACNSIIOUIMM  JJIEMEHTOM  KOTOpPOrO  SBIISIETCS
OpraHu3allMOHHOE OKpyXeHue paboTHuKa. [log oOpraHM3anmoOHHBIM OKpPYXCHHUEM
OOBIYHO TIOHMMAETCS Ta 4YacTh KOHKPETHOro OW3Heca, C KOTOpPOM OTAENIbHBIN
pabOTHUK B3aWMOJICHCTBYET BO BpEMsS BBITIOJHEHUS CBOMX (DYHKIIMOHATBHBIX
00s13aHHOCTE.
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[Ipu »>TOM MHOTHE aBTOpHI, 3aHUMarOIIKecs mpobieMamu 3¢h(HEKTUBHOTO
yhOpaBiieHUs OU3HECOM, 0003HAYAIOT 3TO MOHSITHE, MCHOJb3Ys JOBOJBHO IIMPOKUN
JMAIa30H XapaKTEPUCTHUK [4]

[Ipexnie Bcero, 3T0 MUCCHsI KOHKPETHOrO OM3HECa, KOTOPasi B KOHEYHOM UTOTre
onpezeNnsieT AOATOCPOUYHYIO, @ 3HAYMUT, CTPATETMUYECKYI0 1eNb ()YHKIHOHUPOBAHUS
paccmaTpuBaeMoro OusHeca. B 3TOT AMama3oH XapaKTEpUCTUK, OIMPEIEISIIOIINX
MOHATHE OPraHU3alMOHHOE OKPYKEHHE, BXOAST TaKXKe: pa3Mepbl TPYAOBOIO
KOJUIEKTHBA, B KOTOPOM pEaM30BaH KaXJIbld COTPYIHUK; OpraHU3allOHHAas
CTPYKTypa YyIpaBjieHHs OH3HECOM, MO3BOJIAIOIIAS YCTAHOBUTH CYOOpPAMHALMIO U
KOOPJMHAIMIO COBMECTHOM pabOThl COTPYAHUKOB KOHKPETHOTO OM3HECA; OCHOBHBIE
U KOHKpETHbIe (YHKIIUH, OTPAXAIOIIHE TMOHITHE KOHKPETHOTO U COBOKYITHOTO
paboOTHUKA TPYIOBOTO KOJUIEKTHBA; METOJbl M CTUJIb PYKOBOJCTBA, peaju3yemble
CyOBEKTOM YIPABICHUS MPU €T0 B3aUMOJEHCTBUU Ha OOBEKT yIPABICHUS; KOMIUIEKC
NOBEJICHUYECKMX HOPM W TMpaBujl, 00ECIEUMBAIOMIMX BBHICOKYIO OPraHU3alMOHHYIO
KyJbTYypy OusHeca [5, 6].

Kaxxnp1ii paOOTHUK TPYIOBOTO KOJUIEKTHBA, 3aJ€HCTBOBAHHOTO B KOHKPETHOM
OousHece, HenzOexHO AuBPEepeHITUPYEeT OTHOCHUTEIBHO Ce0s OpraHu3allMOHHOE
okpyxenue. [Ipu 3ToM mMeHHO AuddepeHImanys OpraHu3aluOHHOTO OKPYKEHUS
BJIMSIET HA CTEMEHb COLMATU3alMh pabOTHUKA B TPYAOBOM KOJIJIEKTHUBE, a 3HAYUT
npeaonpeaenseT ero craryc [7, 8.

Commanuzanus paboOTHUKA Kak ¢opMa ero peaius3alusi B TPYIOBOM
KOJUIEKTHBE OOYCJIOBJIEHA B3aUMOJIEMCTBHEM JIBYX BEChMa Ba)KHBIX COCTABISIONIMX,
a MMEHHO: - BO-TIEPBBIX, JIMYHOCTHBIMH XapaKTEPUCTUKAMHU KaKJIOro pabOTHHKA
TPYJOBOTO KOJIJIEKTUBA (3HAHUSIMU, YMEHHUSIMH, OIBITOM, HaBBIKAMH, JKEJIAHUSMU,
CTpEeMJICHUSIMH, YOEKICHUSIMHU, BOJEH, SMOIMSMH, HACTPOEHHEM H Jp.); - BO-
BTOPBIX, XapaKTEPUCTUKA OPraHU3aAIMOHHOTO OKPYKEHHSI OTAEIHbHOTO pPaOOTHHKA
TPYJOBOTO KOJIJICKTHBA.

OTU Be Ba)KHEWIIME COCTABIISIIONIME COLMANU3AIMKU PaOOTHHUKA B TPYIOBOM
KOJUIEKTHBE SIBJISIIOTCS B3aMMOCBSI3aHHBIMA M B3aMMO3aBHCHUMBIMH TIPH  UX
peanmszaiuu. M3MeHeHne Kakoi-muO0 M3 XapaKTepUCTUK B 00S3aTEITBHOM TOPSIKE
oOecrieunBaeT JAWHAMHUKY B3aUMOJICHCTBUS pabOTHHUKA C OpPraHU3aIllMOHHBIM
OKpYyXeHHEeM. BhIle yka3aHHbIE XapaKTEpPHCTHKH, COTJIACHO MX AuddepeHuanuy,
OTIOCPEICTBOBAHBI YePE3 COOTBETCTBYIONINE OKUIAHUSA. DTU OKUIAHUS MOTYT OBITh
pPaccMOTpEHBI Kak (PaKTOpbl, MO3BOJIAIONINE MOJIETUPOBATH MPOIIECC B3aUMOACHCTBUS
OTJIEJIbHOTO pa0OTHUKA C OpraHU3allMOHHBIM OKpyxkeHueM [9, 10].

K 4ucny takux (akTopoB, ONpENeNAIONIMX OXUIAHUS KaxAoro pabOTHHKA
TPYJIOBOrO KOJuleKTuBa, oOTHocsitca: 1. Copepxkanue paboTel — (yHKIUH,
BBITIOJIHSIEMbBIE Ka)KJIbIM PAaOOTHUKOM Ha CBOeM paboueM Mecte. 2. 3HAYMMOCTb
paboThl — MECTO W POJIb OTIAEIBHBIX Omepanuii B o0meM o0beMe BBHITIOTHSIEMBIX
pabot B OusHece. 3. UHHOBAaTUBHOCTD BBHIMTOIHSEMBIX PA0OT — TBOPUECKUM XapaKTep
pabot. 4. VIHTEHCUBHOCTh PabOTBhl — CTENEHb 3arpy3Ku pabOTHHKAa Ha paboueM

MecTe. 5. BO3MOXHOCTP NPUHHMATh CAMOCTOSITENIBHBIE PELUICHUS — CTENEHb
He3aBUCUMOCTH paboTHUKa. 6. CTeneHb pUCKAa — CHOCOOHOCTh UM BO3MOXKHOCTD
n3beratb HeomnpaBJaHHOTO pucka. 7. IlpecTwkHOCTh pabOTBl — 3aHUMaemasi
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JIOJDKHOCTh paOOTHUKOM. 8. be3omacHocTh — KOM(pOpPTHBIE YCIIOBUA Ha pabodem
mecte. 9. Co3HaHue COOCTBEHHOM 3HAYMMOCTH — OO0JaJaHHE aBTOPUTETOM CpPEId
apyrux padbotHukoB. 10. MaTepuaibHble CTUMYJIBI — YPOBEHb 3apa0OTHON IJIATHI U
IpYrHMX BHJIOB MAaTE€pUAIbHOrO BO3HarpaxiaeHus pabotHuka. 11. ConuanbHas
3alMIIEHHOCTh PAaOOTHUKA — YPOBEHb COLMAIBHBIX OJiar, MOJIy4aeMbIX KOHKPETHBIM
paboTtHuKOM. 12. BO3MOXHOCTH KapbepHOrO0 pOCTa — TOBBIIIEHUE YPOBHS
npo¢eCcCUOHAIbLHO-TBOPYECKOM AKTUBHOCTH paboTHHKA. 13. YpoBeHb
B3aMMOOTHOIICHUH MEXy paOOTHUKAMU — MUKPOKJIMMAT TPYAOBOI'O KOJIIEKTHBA.

K umcny QakropoB, omnpenenstonux O0XHIAHUS  OPraHU3aLMOHHOIO
OKPYXEHUS 10 OTHOIICHMS K OTIETbHOMY paOOTHUKY, OTHOCAT: 1. YpOBEHb 3HAHMUIA,

YMEHHH, OIbITAa M HaBBIKOB pAaOOTHUKOB — KBaIU(UKalUsi pabOTHUKOB. 2.
MakcumalibHbIN  BKJIaJl pabOOTHMKA B OOIIME pe3yJabTaThl pabOThl TPYIOBOTO
koiutektuBa. 3. CuibHas MHTEHUUS pPAOOTHUKA — SAPKO BBIPAXKEHHBIE BOJIEBBIC

kauectBa paboTHuka. 4. KOMMYHUKaTHBHOCTh paOOTHHMKA KaK CHOCOOHOCTH
BBICTpanBaTh 3P (EKTHBHBIC JCIOBbIC KOHTAKTHL. 5. CienoBaHWEe MOpPaJIbHBIM H
HPABCTBEHHBIM IICHHOCTSIM, CJIOKUBIIUMCS B OpPTraHU3AaIlMOHHOM OKPY)XCHHH. 6.
Hanwume 4yyBCcTBa SMIIATUM — YMEHHUE BHJICTh, CJBIIIATH U YyBCTBOBATH JEIOBOIO
naptHepa. 7. Crenenb KoH(IUKTHOCTH paboTHuka. 8. Hammuume uyyBcTBa
OTBETCTBCHHOCTH 3a PE3YJIbTaThl BBIMIOJIHCHHOW paboThl. 9. MHWIMATUBHOCTH NpHU
pelIeHUH XO3SIICTBEHHBIX CUTYaIUH. 10. OTcyTcTBHE  pealu3aluu
aHTUOOIIECTBEHHON aKTHUBHOCTH paboTHUKAa. Bce mnepedncneHHble O0XKHUIAHUA
OTJIEJIBHOTO PabOTHUKA U OPTaHU3AIMOHHOTO OKPY>KEHHUS JOJHKHBI OBITh MPUBEIECHbI
B OIpEJEICHHOE COOTBETCTBUE C IIEJIbI0 MUHUMU3AIMK BO3MOXKHBIX MPOOJIEM IMpHU
B3aMMOJICUCTBUM pA0OTHUKA C OpPraHU3alMOHHBIM OKPYXEHHUEM KOHKPETHOTO
OousHeca. BeIBOIBI M3 MPOBEEHHOr0 HccJie0BaHuA. B pe3ynbrate mpoBeIeHHOTO
uccie0BaHre ObLT 0003HAYCH IPOIECC B3aMMOJCHCTBUS OTACIBHOTO pabOTHUKA C
€ro OpraHu3allMOHHBIM OKPY)KEHHEM KaK KOHTHMHYYM, WMEIOIINN MPU3HAKU
JUHAMUYHOCTH. YCTaHOBJEHA CYTh TOHSATHUS OPraHU3AIMOHHOTO OKPYXCHUS;
BBISIBJICHBI  (DAKTOPBI, OMNPENETAIONME OXUAAHUS OTAETBHOTO paboOTHUKA U
OKUJIaHUSI OPTaHW3AIMOHHOTO OKpYyKeHusi OusHeca. [IpoBeseHHBIE HCCIEIOBaHUS
BBINICYKAa3aHHBIX (DaKTOPOB TIO3BOJISIIOT CMOJETUPOBaTh A(HPEKTUBHBIN MpoIecc
B3aMMOJICUCTBUS OTJEIHHOTO PAOOTHHUKA C €T0 OPTaHNU3aIMOHHBIM OKPY>KEHUEM.
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Jucanosa A.M., ITaxomosa JI.LB. MOJEJIOBAHHSI E®EKTUBHOI
B3AEMO/II TPAIIBHUKA 3 OPFAHIBAIIIMHUM OTOYEHHSIM
BIBHECY

Mema: monenoBaHHsi €()eKTUBHOI B3a€MOJIi MpalliBHUKA 3 OpraHizaliiiHuMm
OTOUCHHSIM O13Hecy. Memoouka 00cnioxyceHHa: METONW CHCTEMHOTO Ta
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KOMIIJIEKCHOT'O aHajli3y, I[0/10 BUBUEHHS NPOOJIeM B3a€EMOJIT OKPEMOTro MpalliBHUKA 3
OpraHizalliiHUM  OTOYEHHSIM; METOAM  (OPMAIBHO-IOTIYHOTO  aHamizy s
BU3HAYEHHs (aKTOPIB, 110 (HOPMYIOTH MPOIIEC MOJIEIIIOBaHHS €(EeKTUBHOI B3a€MO/II1
IpaliBHUKa 3 OpraHi3aliiHUM OTOYEHHSAM Oi3HECy; METOAM MOPIBHSAHHA,
kinacudikaii, cucremMaTuzallli Ta CHHTE3y pe3yibTaTiB aHalizy. Pe3yavmam
00CNi0)HCeHnA: BCTAHOBJIEHO CEHC 1 3MICT €(EeKTUBHOI B3a€EMOJii OKPEMOro
MpaliBHUKA 3 OpraHi3aliiHUM OTOYEHHSAM OI3HECY; OTpMMaHa BIANOB1b HA TUTAHHS
— 10 B KIHIEBOMY pE3yJbTaTi BIUIMBAE HAa €(EKTHUBHY peai3allilo MpaliBHUKA Y
TPYJAOBOMY KOJIEKTHBI1; BCTAHOBJIEHA POJIb LIIHHICHOI Opi€HTAIIlT KOKHOTO MpalliBHUKA
B Oi3HeCl, fKa He OOMEXYEThCS TUIBKM Yepe3 CHUCTEMY OCOOMCTICHMX MOTped 1
MOTHBIB, SIKi B CBOIO UEpry, MO3HAYATh MOCTABJICHI MPAI[iBHUKOM METH; BCTAHOBIICHO
IpoIIeC B3a€EMOJIi OKPEMOro MpalliBHUKA 1 OpraHi3allifHOro OTOYEeHHs Oi3Hecy SK
KOHTHHYYM, IO 3HAXOAWTHCA B JWHAMIIli; BHUSBICHO CEHC 1 3MICT TIOHATTS
OpraHizalifHOro OTO4YeHHs Oi3Hecy; 3po0jeHa crnpoba BCTAHOBUTH OallaHC, SIKUMA
BU3HAYCHUN SIK CTYMiHb BUKOHAHHS OYiKYBaHb BUSBIICHHX CTOPIH B3a€MOJii, TOOTO
OKpPEMOro TMpaliBHUKAa 1 OpraHizaliifHOro OTOYEHHs; BUSBIEHI (PAKTOPH, IO
BU3HAYAIOTh OYIKYBAaHHS OPTaHi3al[ifHOIO OTOYEHHS Ta OYiKyBaHHSI OKPEMOTO
NpaiiBHUKA; IOKa3aHa MOXJIMBICTh MiHIMI3alii mpoOsieM, [0 BUHUKAIOTH MPHU
B3aeMOJIi CcTOpiH B3aemoli. Haykoea Hoeu3na: 3anNpONOHOBAHMN TMPOILIEC
MOJICITFOBaHHS e(EeKTUBHOT B3aeMOJIi OKpEeMOro IpalliBHMKa 3 OpraHi3aimiiHuM
OTOYEHHSM OI3HECy 3 ypaxyBaHHSM BHUSBJICHUX (aKTOPiB, IO BiTOOpPaKAIOThH
OUIKYBaHHS BCTaHOBIICHMX CTOpiH B3aeMojli. IIpakmuuna 3nauumicmep: OTpUMaHi
pE3yNbTaTH AOCTIIKEHHS TO3BOJISIOTh BUOYTOBYBATH €(PEKTUBHUM UIOBUI KOHTAKT
MDK OKpPEMHUM IMpalliBHUKOM 1 OpraHi3alliiHUM OTOYECHHSIM OI3HECY 3 ypaxyBaHHSIM
BCTAHOBJICHHX (paKTOpiB, IO BiAOOpakaroTh OYIKYBaHHS KOXKHOTO IIpalliBHUKA
Oi3HeCy 1 OpraHizamitHoro OTOYCHHS.

Knrwouoei cnosea: oxpemuii TpalliBHUK, TPYJAOBHUN KOJEKTHB, OpraHi3arliiiHe
OTOYCHHSI, KOHTUHYYM, MOJICTTIOBaHHS, B3a€EMO/I1sI.

YK 331.105.15; JEL Classification: M12

JIbicaHoBa A.M., ITaxomoBa JI.B. MOJIEJIUPOBAHUE
IPOPEKTUBHOI'O B3AUMOJEHCTBUS PABOTHHUKA C
OPTAHU3AIIMOHHBIM OKPYXKXEHUEM BU3HECA.

Ilenv: wopnenupoBanue 3(PGEKTHBHOTO B3aUMOACHCTBUS pabOTHHKA C
OpraHU3aIlMOHHBIM OKpY)KeHHUEM OusHeca. Memoouka uccinedo8anus: METOJbI
CUCTEMHOT0 M KOMIUIEKCHOTO aHajiu3a K M3Y4YEHUI0 Mpo0JIeM B3aWMOJICUCTBUS
OTJEIBHOTO PAOOTHUKA C OPraHU3ANMOHHBIM OKPY>KEHHEM; METONbI (hopmanbHO-
JOTUYECKOTO aHanm3a Juisi ompeneneHus (akTopoB, (OPMHUPYIOMUX MPOIECC
MoaenupoBaHus 3(PPEeKTUBHOTO B3aUMOACHCTBUS PaOOTHUKA C OPraHU3AI[MOHHBIM
OKpY)KEHHEM OHu3Heca; METOAbl CpaBHEHHUA, KiacCU(UKALUU, CUCTEMATHU3ALUU U
CUHTE3a pe3yJbTaTOB aHanu3a. Pezynivemam uccinedoeanusn: yCTaHOBIEHBI CMBICI U
coaepkanue  3(G(PEKTUBHOTO  B3aUMOJCHCTBUS  OTIEIBHOTO  pabOTHHKA  C
OpraHU3alMOHHBIM OKPYXEHHEM OHW3Heca; MOJYy4YeH OTBET Ha BONPOC — YTO XKE B
KOHEUYHOM HTOre BIMSIET Ha 3(DPEKTUBHYIO pean3aldio padOTHHKA B TPYJI0OBOM
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KOJUICKTUBE; YCTAaHOBJICHA POJIb IICHHOCTHOW OPHEHTAIMH Ka)XJIO0ro pa0OTHHWKA B
Ou3Hece, KOTOpasi OMOCPEACTBYETCS Yepe3 CHUCTEMY JIMYHOCTHBIX MOTPEOHOCTEH U
MOTHBOB, KOTOPBIC B CBOIO OuYepe/ib, 0003HAYAT TMOCTABIICHHBIE PAOOTHUKOM IICIIH;
OTIPEJICIICH TIPOIIECC B3aMMOJEHCTBUS OTIEIHHOTO PAa0OTHHKA M OPTraHU3AIIMOHHBIM
OKpYXXEHHEM OM3Heca KaK KOHTUHYYM, HaXOJSAIIUICS B TMHAMHUKE; BBISBICHA CYyTh U
collepyKaHMe TOHSATHS OPraHU3alMOHHOTO OKpY)KCHHS OW3Heca; clejiaHa IOIbITKA
YCTAaHOBHUTH OajlaHC, KOTOPBIM OIpPEICICH KaK CTENEHb BBIMOJHCHUS OXKUIAHUN
BBISIBJICHHBIX ~ CTOPOH  B3aMMOJEHCTBUS, T.€. OTACIBHOIO  paOOTHHKA U
OpPraHU3allMOHHOTO OKPY)KCHHS; BBISIBJICHBI (DAKTOPBI, OMPEICISIIONINE OXUTAHUSI
OpPraHU3allMOHHOTO OKPYKCHHS M OXHJAHUS OTIASIBHOrO0 pabOTHHKA; ITOKa3aHa
BO3MOXHOCTh MUHUMHU3AITUHU MPOOJIEM, BO3HUKAIOIIMX NPH B3aUMOJICUCTBUH CTOPOH
B3amMmojielicTBus. Hayunasa Hoeu3Hna: TPEIJIOKEH TPOIECC MOICITHPOBAHUS
3 ()EKTUBHOTO B3aMMOJCHCTBHUS OTACIBHOTO pPAaOOTHHUKA C OpraHU3alMOHHBIM
OKpYXEHHUEM OHW3Heca C YYCTOM BBISBICHHBIX (DaKTOPOB, OTPaXKAIOIIUX OXUIAAHHS
YCTAaHOBJICHHBIX  CTOPOH  B3auMmojcuctBus.  Ilpakmuueckas  3HAUUMOCHb:
MIOJIYYCHHBIC PE3yJbTaThl HCCICAOBAHHUS TO3BOJIAIOT BBICTpauBaTh 3(()EKTUBHBIN
JICIOBOM  KOHTaKT MEXIY OTACIBbHBIM pPAOOTHUKOM M  OpPraHW3allMOHHBIM
OKpYXEHUEM OM3HEca ¢ YICTOM YCTAaHOBJICHHBIX (DAKTOPOB, OTPAXKAIOIIUX OXKUIAHUS
KaXXJI0T0 pabOTHUKA OU3HECA U OPTaHU3AIIMOHHOTO OKPYKEHUS.

Kntouesvie cnosa:  otnenbHbIE  paOOTHUK,  TPYAOBOH  KOJIJICKTHB,
OpraHU3alMOHHOE OKPY)KCHHUE, KOHTHHYYM, MOJICJTUPOBAHKE, B3aUMOJICHCTBHE.

UDC 331.105.15; JEL Classification: M12
Lysanova A.M., Pakhomova L.V. MODELING OF EFFECTIVE
INTERACTION OF A WORKER WITH A BUSINESS ORGANIZATIONAL
ENVIRONMENT.

Purpose: modeling the effective interaction of the worker with the
organizational environment of the business. Methodology of research: methods of
system and complex analysis to study the problems of interaction of an individual
worker with the organizational environment; methods of formal logical analysis to
determine the factors that shape the process of modeling the effective interaction of
the worker with the organizational environment of the business; methods of
comparison, classification, systematization and synthesis of analysis results.
Findings: set meaning and content of effective interaction of an individual worker
with the organizational environment of the business; the answer to the question is
received - what ultimately affects the effective implementation of the worker in the
labor collective; the role of the value orientation of each worker in the business is
established, which is mediated through a system of personal needs and motives,
which, in turn, will indicate the goals set by the worker; the process of interaction
between an individual worker and the organizational environment of the business is
defined as a continuum that is in dynamics; the essence and content of the concept of
the organizational environment of a business are revealed; an attempt was made to
establish a balance that is defined as the degree of fulfillment of the expectations of
the identified parties to the interaction, i.e. individual worker and organizational

135



environment; identified factors that determine the expectations of the organizational
environment and the expectations of the individual worker; the possibility of
minimizing problems arising from the interaction of the parties to the interaction.
Originality: the process of modeling the effective interaction of an individual worker
with the organizational environment of the business is proposed taking into account
the identified factors that reflect the expectations of the established parties to the
interaction. Practical value: the obtained research results allow us to build an
effective business contact between an individual worker and the organizational
environment of the business, taking into account established factors that reflect the
expectations of each worker of the business and organizational environment.

Key words: individual worker, labor collective, organizational environment,
continuum, modeling, interaction.
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