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Education can be considered as a process of culture transfer, transfer and
assimilation of knowledge, skills, skills (learning process), the process of
formation of personal qualities of an individual (education process). Vocational
education is a kind of education in which there is "the formation of an image of
a person adequate to the constantly changing, dynamic world of professions, the
content of professional work and socio—economic conditions™ [3, 7].

The process of vocational education (training and upbringing) combines
two goals: the preparation of a person for professional functions and the
comprehensive development of his personality. Development must go through
its own specific cycles before learning can begin to perform its specific
functions.

Modern realities are such that for a young person who has graduated from
a university, today it is too little for him to simply have a good education and
possess modern technologies. A bachelor graduate or a specialist graduate needs
something more that can provide him with a stable position in the labor market.
Therefore, the word "professionalism™ is increasingly associated with the word
"competitiveness".

Proceeding from this, the modern system of higher professional education
needs to have the ability, firstly, to promptly meet the frequently changing
demands of the economy in specialists of the right profile, and secondly, to
provide students with the opportunity to receive a quality education and the

opportunity to expand their professional knowledge. This leads to the need to
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"form a competitive personality, prepared for self-survival, for competition in
various life situations" [1, 165]. At the same time, it is clear that in order to
survive in a competitive struggle, a university graduate must have certain
personal and professional qualities.

Speaking about the professional qualities that a young person should
possess, employers, first of all, pay attention to:

- the fundamental nature of education, assuming a certain level of
professional knowledge, skills;

- practical work experience;

- the ability to replenish and apply their knowledge, including in other
areas. This is expressed in the ability to self-education, in general erudition, in
the versatility and breadth of knowledge, in the availability of additional
professional training.

Knowledge of a foreign language (at least one), as well as good computer
skills are also welcome.

If we talk about the personal qualities of graduates, employers distinguish:
adaptability, ability to work in a team; communication skills, leadership
qualities; purposefulness, focus on results and a successful career; motivation
for action.

Due to the increased requirements for university graduates, modern
educational institutions are trying to help young people acquire the necessary
knowledge, skills and abilities to solve many issues in the field of their future
professional activity, as well as some professional work experience during the
training period, that is, some practical training. The elements of such training of
students include practical (seminar) classes, laboratory work, independent work
of students, course work, educational and introductory practices and industrial
practices that play an essential role in learning. At the same time, it should be
clearly understood that education focused on the formation of the

competitiveness of a future specialist cannot simply be "given", provided, or

194



inspired. You can get it, that is, "take" it yourself. To facilitate this task, teachers
need to organize an environment that would be based on competition between
the subjects of training and thereby contribute to the formation of the
competitiveness of the future specialist to the maximum extent. Just as it is
impossible to learn to swim without an aquatic environment, so it is impossible
to form the fundamental qualities of competitiveness in a future specialist
without "immersing" him in a competitive learning environment [4, 157].

It is very important to note that most of the students are not interested in
being passive listeners at lectures. They want to discuss, analyze, solve practical
real tasks and tasks of a professional nature. For them, the experience passed on
by leading teachers is valuable, helping students in solving professional
situations. Ultimately, our students expect practical advice from us,
summarizing grades. Therefore, today more than ever, higher school teachers
need the ability to teach young people in real-applied and promising situations in
their industry, the ability to create a kind of competitive learning environment in
the classroom, i.e. various forms and types of educational interaction of a
competitive nature. It is noteworthy that competitive interaction between
students involves the manifestation of very important qualities for a competitive
specialist, such as competitiveness and rivalry. A competitive learning
environment supports cooperation between students, promotes awareness of
their own importance and involvement in a common cause. It is worth noting
that the formation of the competitiveness of a future specialist in a competitive
educational environment involves the use of a point-rating system of training,
since it is also aimed at creating healthy competition in the student environment.

The teacher's creation of a competitive learning environment in the
classroom is designed, in our opinion, to ensure the development of competitive
activity between the subjects of education (students), which, of course, will
contribute to the realization of their personal qualities and the formation of the

competitiveness of the future specialist, that is, directly affect the formation of
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personal and professional qualities of students. Therefore, the organization of
the educational process should be focused on the development of self-esteem
and introspection.
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B ymoBax rmobamizamiiHuX Ta IHTETpaIliiHUX MPOILECIB OCOOIMBOT
3HAYYIIOCTI HAOYBAOTh MPOOJIEMH IMABUIIICHHS SKOCTI MATOTOBKHU (PaxiBIIiB 10
npodeciiiHoi AIsUIBHOCTI, 30KpeMa y arpapHo-TexHiuHid cdepi. dns mporo
noTpibHO KBamidikoBaHi (axiBIl, AKl 34aTHI 3aCTOCOBYBAaTH 3HAHHS 1 BMIHHS y
Cy4yaCHHUX PHHKOBUX YMOBAax TOCITOJApIOBaHHS, SKi IIBUAKO 3MIHIOIOTHCA.
3a3HaueHe BUMAarae 3HA4YHOI MOJIEpHI3allli Ta BJIOCKOHAJICHHS OCBITHBOTO
mpoliecy, peaizailii KOMIETeHTHICHOTO MiX0y Ta OCOOUCTICHO-OPIEHTOBAHO1
OCBITHBOI TMAapPaUrMH, IO BIJTOOPAKEHO B TaKUX OCHOBHHMX OCBITSHCHKHX

HOPMAaTUBHUX JOKyMeHTax, sk «HalioHaibHa JOKTpUMHA PO3BUTKY OCBITH
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