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OCHOBHO# (OBIINI) 3AKOH SKOHOMUKHA
Ilapxomenxo E. B., cmyoenmka
Hayunwii pykosooumens. babaiinos B. K., k.9.H., doyenm
Xapovko6ckuti HAYUOHANbHBIU ABMOMOOUTLHO-00PONCHBLU YHUBEPCUMEM

Hamuune OcHoBHOro, miaum OOmiero 3akoHa SKOHOMHUKH OBLUIO OTKPBITO
babaitnopeim B.K. (moneHTomM kadenapbl DKOHOMHUKH MHPEINPUATHS) HCXOIA U3
NPAaKTUIECKOH HEOOXOAMMOCTH — U3 MpoOJieMbl pa3paboTkm e€ mapamurmsl [1].
NMeHHO BBeaeHHME MOHATHS <«(OCHOBHOH 3aKOH» SKOHOMHUKHA (M B JajbHEHIIEM
OKa3aJIoCh — M JF000H 00JIaCTH 3HAHUS M JEATEIFHOCTH) MOMOTJIO pa3padoTaTh U
IIy0’Ke OCO3HaTh TaKoOe CII0XKHOE NoHATHE Kak «llapamurma». Lleabro gaHHOrO
JOKJIaJla W SIBJISIETCA WHTEpPHpeTalus Ba)XHEWILMX acCleKTOB, MPUPOAbl MOHITHUS
«O0mmit 3akon». [Ins peanuszauuu 1enu OB MPOBENEH aHANW3, JaHa OLEHKAa U
MHTEpIIpETalns 3aKOHa CTOMMOCTH Anama CMmura.

Kak cBUAETENbCTBYIOT IUTEPATYPHbIE HCTOYHHUKHM, BHAYAJIE 3aKOH CTOMMOCTH
ObuT B Takoil Qopme: «CTOMMOCTh OMpENessieTCs 3aTparaMu pydHoro Tpyaa» [2].
3ateM CMUT U3MEeHWI ero (GopMyJIUPOBKY: «CTOMMOCTh ONMPENEIeTCS U3ePKKAMU
npousBojacTBa». [Ipu pa3paboTke mnapagurMbl SKOHOMHUKH, MPHU aHAIM3E JIPYrux
3aKOHOB KOHOMHUKH OBLIO BBISICHEHO, UTO OHM TECHO CBSI3aHBI C JJAHHBIM 3aKOHOM.
Otcrola aBTOPOM HOBOM MapaJurMbl SKOHOMHUKU ObUI CI€jaH BBIBOJ, YTO POJIb U
MECTO 3aKOHa CTOMMOCTH OCOOEHHasl, YHUKajbHas, OTJIMYHAs OT BCEX OCTAJIbHBIX
3akOoHOB. [loATOMYy JOrMYecCKH OMpaBAAaHHO 3TO OTJIMYHE OTOOPa3UTh B OCOOBIX
Ha3BaHUSAX 3aKOHAa CTOMMOCTH M OCTaJbHBIX 3aKOHOB 3KOHOMUKH. B pesynbrare
3aKOH CTOMMOCTH Obl1 Ha3BaH OCHOBHBIM (OOIIMM) 3aKOHOM SKOHOMHKH, a BCE
ocTajbHble — YacCTHBIMU 3aKOHAMH SKOHOMHMKH. IJTO MPUBOJIUT K BaKHEUIIUM
BBIBOJIAM:

» OcnoBHo#l (OOmMit) 3aKk0H (M YaCTHBIC 3aKOHBI) CYIIECTBYET HE TOJBKO B
PKOHOMHUYECKON HayKke, HO U BO BCEX JIpyrux Haykax. B yactHoctH, B husocoduu
OCHOBHOM 3aKOH M3BECTEH OYEHb JaBHO. XOTs OH ['eresneM pa3OuT Ha TpU OCHOBHBIX
3akoHa: Ortpunanusi otpullanusi, EauHcTBa M OOpHOBI MPOTHBOMOJIOKHOCTEH,
repexo/1a KOJIMYECTBEHHBIX U3MEHEHUH B KauecTBeHHBIE [3].

» OO01eMy 3aKOHY SKOHOMUKH COOTBETCTBYET 1 OO111asi TeOpUs SKOHOMUKH.

* JImenHO TONMBKO OONIMIT 3aKOH YKOHOMUKH JIEKUT B OCHOBE €€ MapaJurMabl.

» Qaktuyeckn Hamuuue OOmIEro 3akoHa MO3BOJWIO 3aBEPIIUTH CO3JaHUE
MEePUOANYECKON CUCTEMbI METO/IHK.

* OCHOBHOI 3aKOH — 3TO OOIIMN 3aKOH BCEX TEOPHI KaKOH-TO onpeaenéHHON
o0JacTy 3HaHUS.

* (OCHOBHOI 3aKOH BBIPAXXa€T, ONPEAEISAET U CYIIHOCTh: B JAHHOM KOHKPETHOM
IIPUMEPE — CYIIHOCTb CTOMMOCTH.

* OOwmwmii 3aKoH siBJsieTcs anemMeHToM OOIel Teopuu.

» Hmenno O6mast Teopus siBasieTcss OObEKTOM HayKM DKOHOMUKH.

* OOwwuii 3aKoH siBasieTcs [IpeameToM HayKH SKOHOMUKH.

» [loaHOCTHIO ampoOHMPOBAHHBIA BCel MPAKTUKOH B MPOCTPaHCTBE W/Win
BpeMeHU HMEHHO (OCHOBHOM 3aKOH TpPaHCPOPMUPYETCSI B COOTBETCTBYIOIIYIO
[Tapagurmy. Tak OCHOBHOM SKOHOMHMYECKHM 3aKkOH «(CTOMMOCTH paBHa 3aTpaTaM
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TpyJa» B 3aBUCHMOCTH OT DJIOXHM [peBpaliaeTcsi B  MNapaJurMbl. B
JounnyctpualibHyto 3moxy «CTOMMOCTh paBHa 3arpaTaM pYYHOrO TpyJa»; B
Nunycrpuanbhyto 3moxy «CTOMMOCTh paBHA 3aTpaTaM MEXaHU3WPOBAHHOTO TPYJa»,
B MCCJIEIOBATEIbCKYI0 310Xy «CTOMMOCTh paBHa 3aTpaTraM MCCIEI0BATEIbCKOIO

Tpyza».
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Human capital is the stock of knowledge, habitscisdoand personality
attributes, including creativity, embodied in theilidy to perform labor so as to
produce economic value.

Human capital investment is the process comparsesa develop employees.
Businesses invest in employee training to improusiress operations, which
reduces wasted resources from unskilled workers iaogases overall employee
efficiency. Companies calculate education/trainibgnefits with a cost-benefit
analysis, which analyzes the total cost of imprgvemployee output against the
benefits of the investment.

Two common types of human capital investment ineladucation and training.

People cannot be separated from their knowledgis,dkealth, or values in the
way they can be separated from their financial@mgical assets.

Education, training, and health are the most ingrdrinvestments in human
capital. Many studies have shown that high schodl @llege education that is now
available from more than a hundred countries witfelnt cultures and economic
systems greatly raise a person’s income, even aétng out direct and indirect
costs of schooling, and even after adjusting fax tact that people with more
education tend to have higher 1Qs and better-eddcather parents. The earnings of
more-educated people are almost always well abeemge, although the gains are
generally larger in less-developed countries.

Education often includes reimbursing employeestaditional college degrees
or paying for seminars or trade schools. Educaisomwften used to develop an
employee’s technical skills in areas such as adawginfinance, or production.



