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TpyJa» B 3aBUCHMOCTH OT DJIOXHM [peBpaliaeTcsi B  MNapaJurMbl. B
JounnyctpualibHyto 3moxy «CTOMMOCTh paBHa 3arpaTaM pYYHOrO TpyJa»; B
Nunycrpuanbhyto 3moxy «CTOMMOCTh paBHA 3aTpaTaM MEXaHU3WPOBAHHOTO TPYJa»,
B MCCJIEIOBATEIbCKYI0 310Xy «CTOMMOCTh paBHa 3aTpaTraM MCCIEI0BATEIbCKOIO

Tpyza».
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Human capital is the stock of knowledge, habitscisdoand personality
attributes, including creativity, embodied in theilidy to perform labor so as to
produce economic value.

Human capital investment is the process comparsesa develop employees.
Businesses invest in employee training to improusiress operations, which
reduces wasted resources from unskilled workers iaogases overall employee
efficiency. Companies calculate education/trainibgnefits with a cost-benefit
analysis, which analyzes the total cost of imprgvemployee output against the
benefits of the investment.

Two common types of human capital investment ineladucation and training.

People cannot be separated from their knowledgis,dkealth, or values in the
way they can be separated from their financial@mgical assets.

Education, training, and health are the most ingrdrinvestments in human
capital. Many studies have shown that high schodl @llege education that is now
available from more than a hundred countries witfelnt cultures and economic
systems greatly raise a person’s income, even aétng out direct and indirect
costs of schooling, and even after adjusting fax tact that people with more
education tend to have higher 1Qs and better-eddcather parents. The earnings of
more-educated people are almost always well abeemge, although the gains are
generally larger in less-developed countries.

Education often includes reimbursing employeestaditional college degrees
or paying for seminars or trade schools. Educaisomwften used to develop an
employee’s technical skills in areas such as adawginfinance, or production.
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Training is most often conducted by supervisorskimgy on the job with employees,
showing them how to complete specific functions.

Using education and training to improve human ldbelps companies create a
competitive advantage, as when companies train gmps to produce goods or
services not available from other businesses. Bgsirowners and managers with
specific technical skills can train employees telthate processes effectively and
efficiently.

Human capital investment relates to the theorykdlesl versus unskilled labor.
Skilled labor usually accomplishes tasks quicket amore efficiently than unskilled
labor. Skilled employees may also have specificeebge in completing certain
functions, increasing their value in the workpladdnskilled labor is usually
individuals completing basic or repetitive busintsks that are not as highly valued.

POJIb ITPUHLMUIIIB Y CUCTEMI AHTUKPU30BOI'O YIIPABJIIHHA
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BaxxnuBicTh 3HAauYEHHS MPHUHIMIIB YMPABIIHHSI TOJATaE B TOMY, IO 3 iX
JIOTIOMOTOI0 Kepyloua CHUCTEMa BCTAHOBIIIOE MPABHUJIA i 1 MOBEIIHKH, 000B'SI3KOBI
JUTSL BCIX TIANOPSAIKOBAHUX 1M CY0'€KTIB, y3roJKye, 00'€THY€E, KOOPAUHYE 1 PETYIIOE
iXHIO AISUIbHICTh, BIUIMBA€ HA TPOIEC MPUHHATTS Ta peajizaiii ympaBIiHCHKUX
pimieHb, 3a0e3nedyye BHOIp aleKBaTHUX CHUTYyallll METOAIB YIpPABIIHHA TOIIO. iX
dbopMyBaHHS BiOyBa€TbCsA MiJ BIUIMBOM CHCTEMHU MPIOPUTETIB Ta LIHHOCTEH, IO
chopMyBasacs B CEpeIOBUII TOCTIOAAPIOBAHHS.

[lin npuHIUMIIaMH yOpaBIiHHS TPaAUIIAHO NPUUHATO PO3yMITHU OO'€KTHUBHI
IpaBUJia YIPaBIIHCHKOI MOBEAIHKH, 1[0 BUILUIMBAIOTh 3 MOTpeO 00'€KTa yIpaBIiHHS 1
MOBEPTAIOTHCSA 10 HBOTO y BHUIUIAMI HAYKOBOTO 3HAHHS, 3a JOMOMOTOIO SIKOTO
peani3yloThCs 3aBJaHHsS YIIPaBIiHHSA, 3a0e3MedyeThbCsl MIABUIIECHHS €(EeKTUBHOCTI
Horo moTeHIiany, OUIbII JOCKOHAJa OpraHizallis BIIHOCHH 00'€KTa YIpaBJiHHS 3
CEPEIOBHIIIEM.

Haiibipi1  1OCIIOBHO Ta TMOBHO CYTHICTh aAHTUKPU30BOTO  YIIPaBJIiHHS
po3kputo B MoHorpadii I.bmanka, ne BiH BU3HAYA€E TaKy MPUHIIMITN aHTUKPU30BOTO
YIOPaBIiHHSA: MOCTIIHA TOTOBHICTH O MOXJIMBOTO MOPYIIEHHS ()1HaHCOBOI pIBHOBAru
HiANPUEMCTBA; TEPMIHOBICTh pearyBaHHsI Ha OKpeMi KpHU30Bi ABHILIA B (IHAHCOBOMY
PO3BUTKY TMIANPUEMCTBA; aJ€KBaTHICTb pearyBaHHA NIANPUEMCTBA HaA CTYIMIiHb
peasibHOT 3arpo3u #oro (hiHAHCOBIM pIBHOBA3l; MOBHA peami3alis BHYTPIIIHIX
MOXJIUBOCTEH BHUXOAY MIANPUEMCTBA 3 KPU30BOTO (PiHAHCOBOTO CTAHOBUIIA;
BUKOPHUCTaHHA MpH NOTpeOdi BIAMOBIAHMX (OPM caHalii MIANPUEMCTBA IS
YHHKHEHHS OaHkpyTcTBa [1, c. 34].

AHTUKPHU30BE YNPABIiHHS MiAMNPUEMCTBOM € OCOOJMBHUM THIIOM YIPaBIIiHHSA,
TOMY BOJIOJII€ SIK 3arajIbHUMU JIJI YIPaBIIHHS PUCAMHU, TaK 1 HECTIeU(PIYHUMH HOTO
XapaKTepUCTHKaMH. AHTUKPU30BE YIPABIIHHA, Ha Hall TMOIJIAN, IOBUHHO
3M1MCHIOBATHCS 3 YpaxXyBaHHAM CUCTEMHUX Ta Crelu(PpIYHUX TPUHITUIIIB.



