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The function of the state as a subject of the labor market is to create conditions
for establishing partnerships between employers and employees for socio-economic
development. The market mechanism of self-regulation presupposes the desire for
supply and demand to be balanced. However, the centuries-old history of the market
does not know the situation when equilibrium was reached. Even assuming that this
Is the case, it will only be a quantitative ratio of supply and demand. The qualitative
side of balance implies the compliance of professional qualifications of employees
(competence and competencies) with the requirements of the position.

The labor market weakly ensures the distribution and redistribution of
economically active population between sectors of the economy, regions and
enterprises in accordance with the demand and supply of labor, and therefore does
not reproduce the labor force that meets the requirements of modern production. The
lack of feedback between the demand for specialists in a particular profession and
qualifications in the labor market and their training does not contribute to the
effective reproduction of qualified personnel. The specificity of the object of sale is
much more difficult to solve not only because the mechanism is in the process of
formation, but also because the nature of its action has not received proper theoretical
understanding. Therefore, the presentation of theoretical aspects of socio-economic
development of the labor market should be considered sufficiently timely and
relevant.

The scale and complexity of the relationship make them significant for society.
Society imposes on the authorities the responsibility of establishing norms and rules
governing relations between major market players, as well as monitoring their
compliance. The role of the state in the labor market must be constantly strengthened,
which does not exist exclusively for market relations in this area, as the influence of
the state and trade unions on determining the price of labor is strong. In the
encyclopedic edition the state is characterized as an indirect subject [1].

Part one of Article 17 as amended in accordance with the Law of Ukraine Ne
341-1X of December 5, 2019:

1. The Verkhovna Rada of Ukraine, the Cabinet of Ministers of Ukraine, the
central executive body that ensures the formation of state policy in the field of
employment and labor migration, other central executive bodies, the Verkhovna Rada
shall ensure the formation and implementation of state employment policy. Of the
Autonomous Republic of Crimea and the Council of Ministers of the Autonomous

11



Republic of Crimea, local state administrations, local self-government bodies.

2. The main body in the system of central executive bodies for the formation
and implementation of state policy in the field of employment is the central executive
body, which ensures the formation of state policy in the field of employment and
labor migration.

3. In order to implement the state employment policy, the Cabinet of Ministers
of Ukraine develops and approves the main directions of implementation of the state
employment policy in the medium term, which identifies ways and means of solving
employment problems and measures to consolidate efforts of all parties to social
dialogue. aimed at regulating the processes taking place in the labor market to
increase employment.

The main directions of state policy in the field of employment are developed
on the basis of the main forecast parameters of socio-economic development of
Ukraine, state, sectoral and regional programs in terms of their impact on
employment, the development of labor potential with determining the mechanism of
their implementation.

Coordination and control over the implementation of the main directions of
state policy in the field of employment is carried out by the central executive bodies
that ensure the formation and implementation of state policy in the field of
employment and labor migration [2].

In addition to the above, there are other actors in the modern labor market, such
as trade unions, as well as labor market infrastructure, including governmental and
non-governmental employment agencies, human resources for enterprises, NGOs and
foundations. The main function of the infrastructure is to regulate relations between
employers and employees regarding pay and working conditions, resolution of social
and labor conflicts. While some authors believe that public and commercial
employment services regulate the labor market, others believe that they provide
mediation services.

One of the ways to develop and regulate the socio-economic development of
the labor market is a dialogue between the state, public organizations and business
representatives. Therefore, the strategic priorities of the state policy of social
protection and economic support of the population of Ukraine are possible as a result
of social dialogue.

Despite the personalized nature of social and labor relations, the problem of
social protection and economic support of the population of Ukraine cannot be solved
within the internal labor market, as the motives of the parties are determined not only
by the labor market but also by economic development factors. Such a task is
possible only for the society, which is interested not only in the fullest use of
professional qualifications of the employee (competencies and competencies), but
also in meeting the needs of employers. Therefore, social partnership in the field of
labor is tripartite.
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IYTHU YIYUIIEHUA NPEINPUHUMATEJIbCKOM
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Pa3BuTne npeanpuHumaTtenbcTBa B AzepOaikaHckoil PecyOnuke siBisieTcs
OJIHUM U3 BAXKHBIX KOMIIOHEHTOB SKOHOMHMYECKOH MOJIUTUKHU. B 3TOM HampaBieHuu
OPEANPUHUMAIOTCS ~ KOMIUIGKCHBIE ~ MEphl  JIJIE  Pa3BUTHS  TOCYJApPCTBEHHO-
peANPUHUMATETbCKUX OTHOIIICHUH, COBEPIIICHCTBOBAHUS CUCTEMBI
TrOCYJapCTBEHHOTO PETYJIMPOBaHUS, 3aKOHOJATEIbCTBA U  AJIMHHHCTPATHUBHBIX
npoieanyp B Owu3Hec-cpene, pa3BUTHS MPEANPUHUMATEIHCTBA B PETHMOHAX W
MEXaHU3MOB TOCYJIAPCTBEHHOM MOJIICPKKU MPEINPUHUMATEIHCTBA.

3a mociemHWE TOMAbl NPOLEAYpPhl U TOJOXKEHUS, PEeryJupyroime
NPEINPUHUMATEIBCKYIO ACSTENbHOCTh, ObUIM 3HAYUTEIHbHO JTUOEPaTU30BaHbI, ObLI
co3gaH (UHAHCHpPYEMBIM TOCyJapcTBOM  MEXaHU3M  IPEeANpPUHUMATEIHCTBA,
YCTAHOBJIEH MAKCHUMAJIbHBIA JUMHUT B 15% BBO3HBIX MOUUIMH, CTaBKa Hajora Ha
npuObulb  ymana g0 20%, 2¢dekTuBHbIE  MEXaHU3Mbl  3alllUThl  TpaB
npeAnpuHUMAaTEIEH " rocyJ1apcTBeHHas peructpanus CyOBEKTOB
npeanpuHuMaTenbcTBa. [Iporeaypsl 3akynok ObUTM YIPOIIEHBI, U HAYaJCs MPOIECcC
ANEKTPOHHON peructpanuu. Cienyer OTMETUTh, YTO YCIYTH, MPEIOCTaBIsEMbIC
OpEeANPUHUMATENSAM, SIBIIIIOTCA TOJTHOCTBIO AJEKTPOHHBIMHU, BKIIOYAs BblAAUY
JUIEH3UN U CEPTU(PHUKATOB, a TAKKE OIUIATYy TOCYAAPCTBEHHBIX MOILJINH U COOPOB 32
3TU YCIYru B 3JeKTpoHHOM Buje. CoriacHo mnompaBkamM HanoroBsiM KOJeKcOM,
CHI)KCHBI CTaBKM TMOJOXOJHOTO Hayora s (U3HYECKUX I, MPEAYCMOTPEHBI
HaJIOTOBBIE JILIOTHI JIs1 UHAYCTPUAIBHBIX U TEXHONAPKOB [1].

[lo3uTnBHBIE TEHIIEHIIUH, HAOIIO1aeMble B SKOHOMHUKE CTPAaHbl U B Pa3BUTHH
peANPUHUMATEIIBCTBA, SBIAIOTCA Hambosiee 3ameTHBIMU. B 2006 romy mons
YaCTHOTO CEKTOpa B BaJJOBOM BHYTPEHHEM MponayKTe coctaBuia 74%, B pe3yibTare
Mep, MPUHATBHIX 3a MOCJIEAHHE TOJbl, 3TOT MoKa3zarelb cocTaBuil 83%. Jlons
HEroCyJJapCTBEHHOTO CEKTOpa B CEKTOpaxX MPOU3BOACTBA U OOCIYKMBAHUS, TaAKUX
KaK arpapHblii CEKTOP, TPOMBIIIIEHHOCTh, TOPTrOBJIsl, TOCTUHUYHBIN U PECTOPAHHBIN
CEpBHUC, CTPOUTEIILCTBO, TPAHCTIOPT, CBs3b, KoebneTcsa B npeaenax 70-99%. B 2020
rogy o0beM TPOM3BOJACTBA B YacTHOM cekTope coctaBuil 81,0% ot obObema
MIPOMBIIIJIEHHOT'O MPOU3BOICTBA [2].

IlenecooOpa3Ho TPUHATH CIEAYIOIIME Mepbl B  00JIaCTH  Pa3BUTHUSA
npeAnpuHUMaTeNnbeTBa B A3epOaiimkanckoil PecniyOmnuke:

- ylydlieHue (pUHAHCOBOW OE€30MACHOCTH MPEANPUHUMATENILCTBA, OCOOCHHO
PETHOHANBHOTO MPEANPUHUMATENIBCTBA, CO3/IaHHE HEOOXOAUMBIX YCIOBUM Jis
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